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_F. No. 21-8/2012-CDN

— Fax Message Now. D213, . ICARHQ
w Daled. ¢lizlaeinn..
- = No.of Plﬂ“ oS

TNDIAN COUNCIL OF AGRICULTURAL RESEARCH
KRISHI BHAWAN: NEW DELHI

-

Department of Personnel, Public Grievances & Pensions(DOPPW),
Government of India, New Delhi has issued D.O.No. 33012/2(s)/2012-Estt(B)
dated 23.11.2012 regarding ~ one day’s strike on 12" December, 2012 by
Confederation of Central Government Employces. The abave meationed D.O. is
being uploaded on tho ICAR Wob-Site wyw jcar.org.in for information and

further guidance,
R

(J.N. Bhagat)
Under Secretary (GAC)

>

DISTRIBUTION ;-

1. All Directors/Project Directors of all ICAR Institutes/National Research
Centres/Project Coordinators/Coordinated Research Projects/Zonal Project
Coordinators/Bureaux

Sr.PPS to DG, ICAR/PPS 1o Secretary, ICAR/PPS to FA (DARE).
Chairman ASRB/ND, NAIP/ Project Director(DKMA), Pusa, New Delhi.
Shri ITans Raj, ISO, (DKMA) KAB-I for putting in the ICAR Web-Site.
All Officers/Sections at ICAR Krishi Bhawan/KAB-VII & NASC Complex,
Secy. (Staff Side), CJSC, National Research Centré on Meat, Chengicherla,
Hyderabad ~ 500 039

. Secy. (Staff Side), HISC, ICAR, KAB-II

8. Guard file/Spare copies



http:YnOV.iqr.ora.iD

FAX (MOST URGENT)

CPCRI, KASARAGOD

No.

F.1(13)/2007-Estt. (Vol. IV) Date: 11.12.2012

A Copy of Council’s Endorsement F No.21-8/2012-CDN dated 4.12.2012 is forwarded herewith for
information and necessary action. The content of the ICAR endorsement may please be brought to
the notice of all officers and staff, immediately.
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10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.

. The Head/SIC/OIC, CPCRI Regional Stations/Research Centres, Kayangulam/Vittal/ Kidu/

Kahikuchi/Mohitnagar/Lakshadweep.

The Project Co-Ordinator(Palms), CPCRI, Kasaragod

The Head of Division(Crop Improvement/Crop Protection/Crop Production/PB & PHT/Social
Science), CPCRI, Kasaragod.

The Programme Co-ordinator, KVK, CPCRI, R'égional Station, Kayangulam/Kasaragod.

‘The Asst. Finance & Accounts Officer, CPCRI, Regional Station, Kayangulam/Vittal

The Chief . Administrative Officer, CPCRI, Kasaragod.

The Administrative Officer, CPCRI, Kasaragod

Finance & Accounts Officer, CPCRI, Kasaragod

All Divisions/Sections under CPCRI, Kasaragod.

The Scientist i/c(Farm), CPCRI, Kasaragod

The Technical Officer i/c of Farm, CPCRI, Kasaragod

The Technical Officer i/c Institute web-site, CPCRI, Kasaragod

The Transparency Officer, CPCRI, Kasaragod.

Asst. Administrative Officer (Conf./Estt.-I/Estt.I/Bills/Stores/Estate), CPCRI, Kasaragod.
The Secretary, IISC(Staff Side), CPCRI, Kasaragod.

The CJSC Member, CPCRI, Regional Station, Kayangulam - By FAX.
The Hon. Secretary, CPCRI, Dept. Canteen, CPCRI, Kasaragod

The Officer i/c (Guest House), CPCRI, Kasaragod

The Officer i/c of Vehicles, CPCRI, Kasaragod.

Office Automation, CPCRI, Kasaragod.

21. Notice Board(Farm/General)

0
(Jayazartia Naik hy
Administrative Officer &
Chief Administrative Officer i/c
For Director
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. JOI!\IT SECRETARY (Establishment) e =w, ¥ 110001
. on T (011)2309 4276 GOVERNMENT OF INDIA
F . Fax:{011)2309 2869 ke ozl OEPARTMENT OF PERSONNEL & TRAINING
MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES
S} AND PENSIONS
/ ‘ ) NORTH BLOCK, NEW DELH!.110001
3:9 | N D.O. No. 33012/2(s)/2012-Estt-B Dated the 28 November, 2012
{
? & Dear Sir/Madam,
%i"“ " 4"1 The Confederation of Central Government Employees and Workers has

given a notice that the membaers of the affiliates of this Confederation will go
on one day’s strike on 12th December, 2012 in pursuance of their Charter of
Demands. — -

) 2.  The Instructions issued by the Department of Personnel & Training
9»‘-(655 - prohibit the Government servants from participating in any form of strike
including mass casual leave, go-slow etc. or any action that abet any form of

\/ﬂv ﬂ? strike in- violation of Rule 7 of the CCS (Conduct) Rules, 1964. Besides, in
z accordance with the proviso to Rule 17 (1) of the Fundamental Rules, pay and
allowances Is not admissible to an_ employee for his absence from duty

without any autharity. As to the concomitant rights of an Association after it

is formed, they cannot be different from the rights which can be claimed by

\ the individual members of which the Association is composed. It follows that

W /he right to form an Association does not include any guaranteed right to
/ strike. There is no statutory provision empowering the employees to go on
45 strike. The Supreme Court has also agreed in several judgmants that gaing on
/"‘ a strike is a grave misconduct under the Conduct Rules and that misconduct
%L’“\ by the Government employees is required to be dealt with in accordance
- with the law. Any employee going on strike in any form would face the
consequences which, beslides deduction of wages, may also Include

pprapriate disciplinary action. In this connection, your kind attention Is also
_>9 L, drawn to this Department’s OM No. 33012/1(s)/2008-Estt (B) (pt) dated 12"

/&ptember 2008 (copy enclosed)

1 ‘\ o »3. A loint Consultative Machinery for Central Government employees is

already functioning. This scheme has been introduced with the object of
promoting harmonious relations and of securing the greatest measure of co-
operation between the Government, In its capacity as employer, and the

http:t/parsmin.gov.in
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general body of its employees in matters of common concern, and with the
object, further of increasing the efficiancy of the public service. The JCM at
the different levels have been discussing issues brought hefore it for
consideration and either* reaching amicable settlement or referring the
matter to the Board of Arbitration in relation to pay and allowances, weekly
hours of work and leave, whenever no amicable settlement could be reached
in relation to these items.

4, The Central Government Employees under your Ministry/Departments
may, therefare, be suitably informed of the aforesaid instructlons under the
Conduct Rules Issued by this Department and other regulations upheld by the
Hon’ble Supreme Court and dissuaded from resorting to strike in any form.
You may also issue Instrictions not to sanction Casual Leave or other kind of
leave to employees If applied for, during the period of the proposed strike
and ensure that the willing employees are allowed hindrance free entry into
the office premises. For this purpose, Joint secretary (Admn) may be
antrusted with the task of coordinating with security personnel. Sultable
contingency plan may also be worked out to carry out the various functions
of the Ministry/Department. '

5. - In case the employeeas go on strike, 2 report indicating the number of
employees who took part in the proposed strike may be conveyed to this
Department on the evening of the day.

With kind regards,

Yours sincerely,

A

(Ms Mdm¥a Kundra)

Pr, S, Ayy'ppanl

Secretary,
Department of Agricultural Research & Education,

Krishi Bhawan, New Delhi.
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Flle No. 33012/1(s)/2008-EsLL(B) (Pt)
Government of India
Ministry of Parsonnel, Public Grisvancas and P'ensiohs
Department of Personnel and Trainlng
LR B XN

Dater) the 12" Septembear, 2008
QEFICE MEMORANDUM

wubject: -~ Parucipation In any form of strike/mass casual leave/baycott af work
etc. by Government servants - CCS(Conduct) Rules - regarding.

The undersigned Is directed to say that the Instructions issued by the
Department of Personnel & Tralning prohiblt the Govarnment _ggryants from
participating In any form of strike including mass casual leave, go-slow ete, o1 in
any way abet any form of strlke which will be iIn viclation of Rule 7 of the
(CSstCondurt) Rules, 1964, The Supreme Court has also agreed In several
juduemerns that golng on a strike is a grave misconduct under the Conduct Rules
und that misconduct by the Government employees is required to be dealt with in
acccrdante with law,  Any employee golng ori strike in any form would face the

rofsequences which, besldes daduction of wages, may also include appiopriate
disclplinary action,

3. A Joint Congultative Machinery (JCM) for, Central Government employees is
already functionlng. This scheme has been (ntroducad with the object of
promnting harmonlous relatons and of securing the greatest measure of
cooparation between the Government, In Its capacity as einployar, and the general
body of Its employeas In matters of commuon concern, and with the objact, further
of mcreasing the efficiancy of the public service,

3. 1herefora, apart from the fact Lhat any form of strike/mass casuat
leave/boycott of work would he !n violatioa of the CCS(Conduct) Rules, gaeing on
any form of strike wlil also nat be in Lhe interest of the employees. Accardingly,
the undersigned ls directed to cuivey that if any ernployee or an assocaticii/group.
of employees, under any nomenclatire indulge in sny form of strike/boycott of
work in pursuance of any alleged demands, or send any letter conveying of thei
intention to organize any such event, in tarms of the provisions mentioned in para-
1 above, the salary of such employeas for the day/days in yuestion shall nol be
paid and the detalls of such employees shall have to be intimated by the
concerned office where such an event look place tc the Administialive
Ministry/Department concernad, within 15 days of such Incldent fur a decision on
how to treat the upauthorized absence occasioned by such an acllon by the
employees. This will be without prejudice to any disciplinary action that may b

initiated agalnst such employees. All Mirustries/Dapartments are tequestud
bring the contents of this O.M. to the notice of all concerned orfces unde: rliem

Loy
(Suneel k. Arora)
Under Secretary to the Government of India

gt

To

All Ministrias/Deépartments.
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