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Fax Message No....~S..!.t .... JICAR HQ 

Dated..._._...~..I..\.. ?:;..l..';f.;.p'..l.~..... 
No.rJ Pages."..- .. ~£.......-.... ......-- -­

TNDIAN COUNCIL OF AGRICULTURAL RESWCfJ 
KRISillBHAWAN: NBWDEUU 

Dated 4.1 

ENPOBSEMENT 

Department of Personnel, Public Grievances ~ Penaions(DOPPW), 
Government of India, New DeIhl has issued D.O.No. 3391212(s)12012·Estt(B) 

12111dated 23.11.2012 regarding - opo day's strike on ' December, 2012 by 
Confederation of Central Oovernment Employees. The ~bove mentioned D.O. i,; 
bOUla uploadod on rho l(;AR Wob·Site YnOV.iqr.ora.iD for infOtn'18tiOD and 
~rther guidance. 

~u:.-­
(J.N. Bhagat) 

Under Secretary (GAe) 

DISTRJDUTJQIi..i; 

1. All Directors/PrOject Directors of all lCAR Institu~s/National Research 
Centrcs/Project Coordinators/Coordinated ResearcJJ Projects/ZonaJ Project 
Coordinators/BureauJ: 

2. 	 Sr.PPS to DO, ICARIPPS to Secretary, JCARIPPS to FA (DARB). 
3. Chairman ASRBlND, NAIPI Project Director(DKMA). Pu~ New Delhi. 
4· Shrl Hans Raj, ISO, (DKMA) KAB·I for putting In the ICAR Web-Site. 
S. 	 All Offi"rslSections at leAR Krishi Bhawao/KA,B-IIU & NASC Complex. 

Seq. (Staff Side). CJSC, National Research Centro OJ) Meat, Cbengicherla,~!/-;1 6. Hyderabad - 500 039 
Secy. (Staff Side), HJSC, leAR, KAB·n 
Guard file/Spare copies tl((~: 

71\~ 

_. \ .. 


http:YnOV.iqr.ora.iD


FAX (MOST URGENT) 

CPCRI, KASARAGOD 

No.F.l (13)/2007 -Estt. (Vol. IV) 	 Date: 11.12.2012 

A Copy of Council's Endorsement F .No.21-8/20 I2-CDN dated 4.12.2012 is forwarded herewith for 
information and necessary action. The content of the ICAR endorsement may please be brought to 
the notice of all officers and staff, immediately. 

1. 	 The Head/SIC/OIC, CPCRI Regional Stations/Research Centres, KayangulamNittal/ Kidu/ 
Kahikuchi/Mohitnagar/Lakshadweep. 

2. The Project Co-Ordinator(Pa1ms), CPCRI, Kasaragod 
3. 	 The Head of Division(Crop Improvement/Crop Protection/Crop ProductionIPB & PHT/Social 

Scie e)._CPCRl,Kasaragod. 
4. The Programme Co-ordinator, KVK, CPCRI, Regional Station, KayangulamlKasaragod. 
5. The Asst. Finance & Accounts Officer, CPCRI, Regional Station, KayangularniVittal 
6. The Chief. Administrative Officer, CPCRI, Kasaragod. 
7. The Administrative Officer, CPCRI, Kasaragod 
8. Finance & Accounts Officer, CPCRI, Kasaragod 
9. All Divisions/Sections under CPCRI, Kasaragod. 
10. The Scientist i/c(Farm), CPCRI, Kasaragod 
11. The Technical Officer i/c of Farm, CPCRI, Kasaragod 
12. The Technical Officer i/c Institute web-site, CPCRI, Kasaragod 
13. The Transparency Officer, CPCRI, Kasaragod. 
14. Asst. Administrative Officer (Conf.lEstt.-IlEstt.II1Bills/Stores/Estate), CPCRI, Kasaragod. 
15. The Secretary, IJSC(Staff Side), CPCRI, Kasaragod. 
16. The CJSC Member, CPCRI, Regional Station, Kayangulam - By FAX. 
17. The Hon. Secretary, CPCRI, Dept. Canteen, CPCRI, Kasaragod 
18. The Officer i/c (Guest House), CPCRI, Kasaragod 
19. The Officer i/c of Vehicles, CPCRI, Kasaragod. 
20. Office Automation, CPCRI, Kasaragod. 
21. Notice Board(FarrnlGeneraI) 

~ J%-~. _ - ' v..: \ 
(Jayararfia Naik K. ) 


Administrative Officer & 

Chief Administrative Officer i/c 


For Director 
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JOINT SECRETARV (Establish ::tt-t~. ~ ~110001 
Tel: (011)2309 4276 GOVERNMENT OF INDIA 


OEPARTMENT OF PERSONNEl. & TRAINING 

MINISTRY OF PERSONNeL, PUBLIC GRIEVANCES 


AND PENSIONS 

NORTH 8Loe~~EW DELHI.,,0001 


Fax;(0l1)2309 2869 

• 
D.O. No. 33012/2(s)/2012..Estt-B 	 Dated the,2g November, 2012 

Dear Sir/Madaml 

The Confederation of Central Government Employees and Workers has 
given a notice that the members of the affiliates of this ConfederatIon will go 
on one day's strike on 12th December, 2012 In pursuance of thair Charter of 
Demands. ­

2. -rhe Instructions issued by the Department of Personnel & Training 
prohibit the Government servants from participating In any form of strrke 
including mass casual leave, go-slow etc. or any action that abet any form of 
strike in' violation of Rule 7 of the CCS (Conduct) Rules, 1964. Besides, in 
accordance with the proviso to Rule 17 (1) of the Fundamental Rulesl pay and 
a owances s not a missi e to an .en,pIoyee for his absence from duty 
without any authority. As to the concomitant rights of an Association after it 
Is formed, they cannot be different from the rights which can be claimed by 

2) 	 the individual members of which the Association Is composed. It follows that/' ~e right to form an Association does not Include any guaranteed right to
~. ",","_'-~ strike. There is no statutory provision empowering the employees to go on 

;)1.' ~ strike, The Supreme Court has also agreed in several judgments that going on
Wf
~ 

~, a strike is a grave misconduct under the Conduct Rules and that misconduct 
~ 1\ by the Government employees is required to be dealt with in atc:ordance 

... with the law. Any employee 80ln8 on strike in any form would face the 
consequences which, besides deduction of wages, may also Include 
pproprlate disciplinary action. In this connection, your kind attention Is also 

') S C drawn to this Department's OM No. 33012/1(s)/200S-Estt (8) (pt) dated 12th 
~Ptember. 2008 (copy enclosed) 

" ....} Lt. ~,,z.' A JoInt Consultative Machinery for Central Government employees is 
1.-\''-' 	 already functioning. This scheme has been Introduced with the object of 

promoting harmonious relations and of securlns the sreatest measure of C04 

operation between the Governmentl In Its capacity as employer, "nd the 

• 

-~- http://p0r8mln.gov.ln 

http://p0r8mln.gov.ln
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general body of Its employees in matters of common concern, and with the 
object, further of increasing the efficiency of the publlc service. The JCM at 
the different levels have been discus$ing issues brought before It for 
consideration and either' reaching amicable settlement or referring -the 
matter to the Board of Arbitration in relation to pay and allowances, weekly 
hours of work and leave, whenever no amicable settlement could be reached 
in relation to these Items. 

4. The Central Government Employees under your Ministry/Departments 
may, therefore, be suitably informed of the aforesaid InstructIons under the 
Conduct Rules Issued by this Department and other regulations upheld by the 
Hon'ble Supreme Court and dissuaded from resorting to strike in any form. 
You may also issue Instructions not to sanction Casual Leave or other Idnd of 
leave to employees If applied for, during the period of the proposed strike . 
and ensure that the wllilng employees are allowed hIndrance free entry into 
the office premises. For this purpose, joInt secretary (Admn) may be 
e trO$t&d--with -the -task -of--e-oOftHnatlns with security personnel. Sultable 
continsencv plan may atso be worked-out to carry out the various functions 
of the Ministry/Department. 

5. In case the employees go on strike, a report indicating the number of 
employees who took part in the proposed strIke may be conveyed to this 
Department on the evening of the day. 

With Idnd regards, 

Yours sincerely, 

Or. S. A)')'appan. 

Secretary. Ed I

OcpartmQnt of Aaric:uJtura~ Research &:. ucat on. 
Kti$hi Shawano New Delbl. 

.- --t; 



.. 

File No. ~3012/1(s)/1C108-Eslt(B) (Pt) 
. Government of India 

Ministry or Personnel, Public Grltwanc:es ~lI1d Pensions 
Depa.-tn1t:lnt or Petsonnel and Training 

4: ** ... /+. 

~ubJet:t : - Participation III any form af strike/mass casual leave/boyc.ott of work 
etc. by Government servants - CC5(Conduct) R.ules - regarding. 

The \,Ilic.::rslgned 15 directed to say that tl1e InstructIons Issued by the 
Oep2lrtrnent of Personnel &. Training prohIbit the Government _<fen/ants rrom 
participating In any form of strike Including mass casual leave, go-slow elt. ", in 
any w<ty ebet any form of strike which wIll be in violatIon or Rule 7 ur the 
resl ConrJurt) Rules, 1964. The Supretne Courl has also i:lgreed In 5ev~ral 
jlid':!e!llef\I::a that golog on IS strIke 15 ~ grave misconduct under the COl1c.1llct Rules 
llnd thut ml~conducl by the Govemment employees Is required to be dealt with in 
cl,c.crc!am'e with law. Any employee golrag on strike In flny form would race the 
.: fH·I::'E:~UGIICe~ which, besides daductlon of WQges, may also Inch.lde l1pPloprlate 
Ji.:.clpllnary action. 

, A Joint C()nsultarl~f'! MZlchln.ery (JciYo .rar,.Central Government employees is 
alrlislldy funcclc,nlng. This scheme has been Introducad with thr: ubjf:la of 
pr Ofl1otlng hllrmonlous relations and of securtng th~ greatest mea~ur~ of 
c~..oparetlon between the Government, In Its copaclty as employer, and the general 
budy of Its employees In matte!"s of COlTlml)n concern, and with the obj~tt, furttH;r 
l1f rl1r.reasingthe efficiency of the public sr.rvl('"e. 

3. 1hererore, apart from the fact LhZ:lt any form of strlke/mil.iS ;::i!I~ual 
led"e/bo~'colt of work would b.e !n vlolatlo,", of th~ CCS(Conduct) Rul~~, Q.Qin~ 011 

any formar strike will alSO not b~ In lhe Intert!st of the emploYc'!es. Acc..ordlnyly, 
tile undersigned Is directod to CeJl ,,,~y 'hat if any employee or all aS$()clatloli/group 
or employees, under any nomenr;lallire Indulge in t1rl I form of strlkd/boycott of 
work in pursua nee of any alleged demandS, or sen" any letter conveying of Uleir 
Intention to organize any such event, In terms of the provisions menl'loned In p2lra­
1 above, the Sialary of such employee:. for the day/days in question shall nol be 
paid and the details of 5u('h employe:e~ shall have to be lntlmllted by the 
concerned office where such an event look place tc. the Adrl1inistrallw 
Ministry/Department concerned, within 1~ days or !iUctl Incident fur a d€'i.iCiIr:1I1 on 
how to treat the unauthorized absent:1!! occi!!Isioned by suc;h ,m 3tUOli h'l tIJe­
cmploy~es . This will be wlLhout preJt.dke: to any dlsC:lpllnary ac.:tlon !tli':lt may h~ 
(nltl<lted against such employees . All MlrllsLrles/Departmttllt::. cUT; I eql.~!.rLld ':u 

bring the contenls of this O.M. to the notice or all concerned ol'rrc::e::. l-lndHI I-Ilem 

• t. -, ' . .<0) ~ 
(!:jI..II\Cel I,.. Arolll, 

Under Secretory to r.h~ Go .!ldrrm'lcll l l)~ Indio 
To -S'­

AI I Mlnlstrles/Oepartll'.ents. 


http:strlke/mil.iS

